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Abstract 
The aim of this paper is to discuss development of Lifelong Learning possibilities in Lithuania and adult attitude towards 
learning, which are important factors in the implementation of Lifelong Learning in Lithuania. Lithuania, as a partner, participates 
 in EU 6 Framework programme project “LifeLong Learning 2010” together with 14 other partners. The project focuses on the 
contribution of the education systems to the process of making lifelong learning a reality and its role as a potential agency of 
social integration. The survey has revealed that in general, Lithuanian adult learners have a positive attitude towards lifelong 
learning. A positive attitude towards lifelong learning is held by 63 % of the learners, 37 % - neutral, and 0,4 % negative. That 
insures the dissemination of good practice of lifelong learning has important impact for development lifelong learning strategy 
and for spreading lifelong learning ideas among Lithuanian adults.  
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1. Introduction 
The European Commission’s 2001 Communication “Making a European Area of Lifelong Learning a 
Reality“” stressed the importance of lifelong learning for all European citizens. One of the main messages was that 
“traditional systems must be transformed to become much more open and flexible, so that learners can have 
individual learning pathways, suitable to their needs and interests, and thus genuinely take advantage of 
opportunities throughout their lives” (European Commission, 2001).  
Lifelong learning is one of the most important structural indicators identified by the European Council 
(Council of Europe, 2006) to monitor progress towards the achievement of a strategic goal set by the European 
Union: to become the most competitive and dynamic knowledge-based economy in the world, capable of sustainable 
economic growth with more and better jobs and greater social cohesion. As a member of the European Union, both 
the State of Lithuania and its citizens are challenged by a number of new responsibilities and the ability to exercise 
these responsibilities is to be acquired. Active citizenship focuses on whether and how people participate in all 
spheres of social and economic life, the chances and risks they face in trying to do so, and the extent to which they 
therefore feel that belong to and have a fair say in the society in which they live.  
The Strategy for Assuring Lifelong Learning in Lithuania was approved in 2008 by Minister of  Education and 
Science and Minister of Social Security and Labour and described the guidelines for development of comprehensive, 
Available online at www.sciencedirect.com
© 2013 The Authors. Published by Elsevier Ltd. Open access under CC BY-NC-ND license.
Selection and/or peer-review under re ponsibility of Academic World Education and Research Center.
4533 Leta Dromantiene and Irena Zemaitaityte /  Procedia - Social and Behavioral Sciences  116 ( 2014 )  4532 – 4536 
coherent and efficient lifelong learning system in correspondence with the national priorities and individual needs 
that creates opportunities to acquire, upgrade or change qualification and competences for better employment, 
integration into the society and improving quality of life. 
The aim of this paper is to discuss challenges and development of Lifelong Learning possibilities in Lithuania 
and adult attitude towards learning, which are important factors in the implementation of Lifelong Learning in 
Lithuania. Paper presents the data of survey on adult’s participation in lifelong learning (LLL), conducted in the 
frame of international research project Towards a Lifelong Learning Society in Europe: The Contribution of the 
Education System - LLL2010 (supported by EU 6 Framework Programme). 
 
2. Current situation of adult education in Lithuania 
Through reviewing Lithuanian education strategy and reforms, it has emerged that recent years Lithuania has 
been making active efforts in the entire education system in the direction of lifelong learning (Taljunaite, 
Labanauskas, 2010). In developing dynamic and competitive of Lithuanian economy particular importance is given 
to the skills that become fundamental in pursuing the enhancement of employment. Significant changes in 
economics caused adequate changes in the demand of work places and worker in-service training. Labour force 
quality (i.e. education and qualification) correspondence to presence and future, the needs have become especially 
important. In-service training development is one of basic significance to retain a work place and to successfully 
pursue a career. Therefore it is a matter of great relevance to form such skills and capacities that become 
indispensable for individuals in the versatile modern working environment to be able to perform various types of 
work in the knowledge based economy. Substantial challenge for Lithuania at present is to provide possibilities for 
every individual to study and to upgrade the acquired skills. The interests of the state, employers and individuals 
concur in the sphere, as everybody understands that an individual without adequate qualifications will not be able to 
compete in the labour market. An employer will not be able to compete in the national market without qualified 
workers and the state will not be able to compete in European and world market without competitive enterprises 
(Zemaitaityte, 2007).  
The Lithuanian government established a goal (Valstybinės švietimo strategijos 2003-2012 metų nuostatos, 
2003) that at least 15 % of the working age adult population should participate in some kind of education and 
training every year by 2012. Despite an increase in participation in education and training by the working age 
population, this target seems to be unrealistic consider ring the present level that has been achieved (Kanopiene, 
Mikulioniene, 2010). 
An adult formal education system has been created and functions in Lithuania.  There are 63 adult schools (30 
adult learning schools and centers, 33 – secondary schools, which have programmes for adult secondary education), 
at which in the  2008-2009 school year registered 12,3 thousand adults studied primary, basic and secondary 
education. Adult learning is taking place in work environment, organized by the employers with regard to the 
market requirements.  About 60 thousand businesses in Lithuania are potential providers or users of the educational 
services.  The Department of Statistics, in 2008 listed 700 public and private institutions which administered non-
formal adult education.  
For vocational training and  consultancy, in 2007-2008  academic year in Lithuania there functioned 78 
professional schools and 14 Labour Exchange training centers, which trained 43,8 thousand trainees and about 30 
thousand individuals in the adult continues learning programmes.  
The Department of Statistics in 2006 (Education 2008, 2009) carried out adult survey of the 25-64 age group, 
the data shows that 55 per cent of population within the period of one year were involved in some form of studies: 
formal, non-formal, independent.  The forms of study break down as follows: formal studies – 813 thousand ( 6 per 
cent); non-formal studies – 555 thousand (31 per cent); informal studies – 112 thousand (45 per cent).  
Ministries, governmental institutions, regional administration and municipalities cooperate to perform 
certain functions in adult education.  In respect of their  dislocation and competence they coordinate, determine 
priorities in development,   give recommendations for the national financing and its improvement, contract 
programmes and social surveys  for adult education, open information centers, arrange educational support, review 
market requirements,  extend the activities of adult education system, in the areas of formal, non-formal training  
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and its improvement for the unemployed and the employees  with the lay-off notices.  They contact international 
organizations, which provide new programmes for adult learning and teaching.  
 
3.International research project on lifelong learning (LLL 2010) within 6FP 
 
The Faculty of Social Policy of Mykolas Romeris University, Vilnius, Lithuania together with research 
partners from other European universities and research institutions in Austria, Bulgaria, Czech Republic, England, 
Estonia, Flanders, Hungary, Ireland, Lithuania, Norway, Scotland, Slovenia, and Russian Federation in 2005-2010 
participated in the 6FP project “Towards a Lifelong Learning Society in Europe: The Contribution of the Education 
System“ (LLL2010) that focused on the contribution of the education systems to the process of making lifelong 
learning a reality and its role as a potential agency of social integration. The project aimed to develop and carry out 
a joint research agenda for a better understanding of the tensions between the knowledge-based society, lifelong 
learning and social inclusion in the context of enlargement of the EU and globalisation; to develop relevant policy 
proposals for lifelong learning strategies to decrease social exclusion on the European and national level and to 
identify their implications for relevant areas of social and economic policies.  
The survey of adult learners in formal education was an integral part of the international project and 
consisted of a survey of 13 000 European adult learners in formal education system. It was carried out in 2005-
2007 in thirteen different European countries/regions. Objectives of the survey: 
• Obtaining in-depth comparative information about adult learners' perspectives (demand side) of formal 
provision for LLL. This includes the expectations and attitudes towards LLL, restrictions to access and support 
received, determinants of choice behavior, evaluation of the ongoing training, etc.  
• Testing different hypotheses about the causes of unequal participation, with a particular focus on low-skilled 
and low-literate adults (examined restrictions would include health, housing, childcare, welfare and migration 
needs).  
A key concern of the LLL2010 research was to investigate how lifelong learning now a key element of EU 
policy, was conceptualized and operationalised in a range of different countries. The diversity of countries ensures 
that the research questions were pursued across a large spectrum of societies. The survey data of all countries were 
analyzed. There are presented only Lithuanian survey results on adult learners’ attitude and possibilities to 
participate in lifelong learning in the article (Dromantiene et al, 2009).  
The research instrument were designed by all Project partners – the national research teams. In order to 
verify/test the draft versions of the questionnaire, a pilot study was conducted.  To produce high quality translation 
for the national research instrument, the questionnaire for the learners, the double-blind translation method was 
applied. The national questionnaire comprised all the compulsory questions (Dromantiene et al, 2009). In the 
survey participated 994 adult learners, reentering formal education system after at least two years‘ interval: 174 – 
International Standard Classification of Education 1-2 level (thereinafter ISCED), 296 – ISCED 3, 294 ISCED 4, 
257 – ISCED 5-6 (ISCED Classification, Education, 2008). 
 
 Lithuanian adult learners attitude towards lifelong learning 
Based on the Attitudes towards Adult and Continuing Education Scale from Blunt & Yang (1995), which 
was used in survey questionnaire, it was created an “attitude towards learning” index and an “enjoyment of 
learning” index.   
The first index is build upon three items of this scale: 
 Successful people do not need adult education. 
 Adult education is mostly for people with little else to do. 
 Money spent on adult education for employees is money well spent. 
The second index is build upon two items: 
 I enjoy educational activities that allow me to learn with others. 
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 I dislike studying. 
 
The results of the survey shows, that Lithuanian adult learners have a positive attitude towards overall lifelong 
learning. 63% of learners have positive attitudes to overall LLL, 37% - neutral, and 0,4% negative (figure No 1).  
 
 
Figure 1: Overall LLL index 
Differences in attitudes between the separate levels of education are rather small (figure No 2). 
Comparing attitudes to overall LLL by ISCED levels it can assume, that in ISCED 5-6 positive attitude to overall 
LLL is the highest (67%) and in ISCED 4 positive attitudes to overall LLL have are the lowest (58%). 42% of 
learners in ISCED 4 have the neutral attitudes to overall LLL ( Dromantiene, Zemaitaityte, 2010).  
 
 
Figure 2: Overall LLL index by level of course 
 
 
On the ‘attitude towards learning index’ it can see, that the mean of this scale in general is 12,06. Differences in 
attitudes between the separate levels of education are rather small.  
The scores on the ‘enjoyment of learning index’ are also rather high. The mean of this scale in general is 8,18. 
No big differences are found between ISCED levels. The means of this index by different ISCED levels are nearly 
the same. 
Overall, it can be assumed, that differences in attitudes towards learning between levels and types of education 
are rather small. With the use of regression models, it can be explore the relations between the independent micro 
level variables and the attitude and enjoyment indices.  
The regression model shows that adult learners with higher educational attainments have a more positive 
attitude towards learning; moreover the educational attainment of their father has a positive relationship with 
attitude as well. The own high educational attainment has a significant relation at the p ≤ .001 level; the high 
educational attainment of the father has a significant relation at the p ≤ .001 level. Literature about participation 
shows a major focus on differences in educational attainment and shows that adults with the highest educational 
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attainments have more positive attitudes towards learning (Blunt, Yang, 1995). Referring to these earlier findings, 
this result is not surprising.   
Also support from family has a positive relationship with attitude as well. Adult learners receiving support from 
family and involved in social and political activities enjoy their participation more. As concerns the socio-
demographic variable – gender (p ≤ .001) has a significant relationship with the attitudes towards learning – 
women’s attitude toward learning is more negative than men’s. Income has a significant relation (p ≤ .001), adults 
within the lowest income quintile indicated to have less enjoyment during their participation. Adult learners living 
with spouse/partner have more positive attitudes towards learning (p ≤ .001). 
As a last observation, it was notice that students at ISCED 3 and ISCED 4 have positive attitudes towards 
learning. The analyzes of the survey shows, that only one socio-demographic variable – gender - is related with 
enjoyment of learning (p ≤ .001). Men enjoy their participation more.   
Overall, it could be stated that the Lithuanian adult learner in the formal education system has a rather positive 
attitude towards learning. The strategy for education and lifelong skills upgrading shall contribute to future-proofing 
Lithuania. At the same time, it is a contribution towards the realization of the common European objectives for 
social cohesion and reduction of unemployment. 
 
Conclusions 
• The development of the process and the system of adult education has gained a particular importance in 
Lithuania, where demographic, economic factors determine that people stay in the labour market longer, 
and the rapid development of technologies and information requires continuous  adult learning. 
• After summarizing the results of the survey, it could be stated that Lithuanian adult learners have a positive 
attitude towards overall lifelong learning. That insures the dissemination of good practice of lifelong 
learning has important impact for development lifelong learning strategy and for spreading lifelong learning 
ideas among Lithuanian adults.  
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